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Job description – Groundsperson 
Aim: To undertake the upkeep and maintenance of the grounds and gardens.

Hours of work: Monday to Friday 8am - 4:15pm plus every third Saturday 8am - 12pm.
Flexible hours will be required from time to time to meet demand e.g. Dove Day, start and end of term, severe weather etc. This will include weekend work as well as the above.
Reports to: Head Groundsman
Background information
Wycombe Abbey School is an independent Girls Boarding School situated in the centre of High Wycombe in its own grounds of 160 acres.  It is a Conservation Area and is listed in the Register of Parks and Gardens by English Heritage.  Whilst most of the grounds are given over to Parkland, Woodland or School Buildings, there are important areas of shrub borders which complement the buildings and grounds.  The School has an international reputation for excellence of education and this policy extends to the management of its Grounds and Gardens.

Main duties:
1.
Maintenance of all school grounds including sports pitches, parkland, woodland.
2.
Spraying of appropriate herbicides and pesticides.

3
Assist to keep roads and paths clear and safe in severe weather conditions and to adhere to the schools Snow & Ice Plan.
4. 
Assist colleagues within the grounds and gardens team.
5.
Assist with car parking or other duties to help parents at the beginning and end of terms or on such other occasions as requested.

6.
Assist with the servicing/maintenance of grounds machinery.

7.
Any other duties required to help with the smooth running and efficiency of the School.

Person specification

All criteria are essential unless otherwise stated
1. Specialist knowledge and experience
· An interest and enthusiasm for groundsmanship.
· Basic knowledge of groundsmanship.
· Able to present work well, to put the finishing touches to it and ensure all jobs are finished to a high standard.
· NVQ of equivalent in Horticulture/Grounds Maintenance 

· Spraying Certificates PA1 and PA6
2. Communication

· Able to communicate effectively with colleagues. 

3. Problem solving

· Able to identify and discuss potential solutions for problem areas within the grounds.
4. Reliability

· Able to follow directions from manager and respect policies and procedures. Shows commitment to the organisation and task completion.
5. Flexibility, resilience and the ability to work unsupervised 

· Able to adapt to changing demands and work in all weather conditions.
· Whilst the role has the support and back up of the Grounds Team when there are peaks in workload the role-holder will be working on their own for substantial periods and therefore should be able to undertake this type of working.
6. Desirable

· CS30/CS31 Chainsaw Qualifications.
· Spraying Certificate PA2
7. Special conditions

· Role holder will be subject to an enhanced criminal records check.

Child Protection Statement:

The post holder’s responsibility for promoting and safeguarding the welfare of children and young person’s for whom s/he is responsible, or with whom s/he comes into contact will be to adhere to and ensure compliance with the School’s Child protection Policy statement at all times. If in the course of carrying out the duties of the post the post holder becomes aware of any actual or potential risks to the safety or welfare of children in the schools/he must report any concerns to the School’s Child Protection Officer or to the Headmistress.

The School values of Mutual Respect, Encouragement and Trust should be followed to enhance working relationships and to benefit the whole School community.
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